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STAFF CODE OF CONDUCT

Rationale:

All staff have a duty to keep learners safe and protect them from harm. They also have a duty of care
to themselves.

All learners attending the iCollege may have significant social, emotional, mental health needs and an
aspect of this is that many have little trust in adults. This is equally true of their families, many of whom
may not have had positive relationships with schools or other outside agencies. Because of this, staff in
the iCollege have an additional responsibility due to the vulnerability of the cohort of young people who
attend the units. Acting as a role model at all times becomes particularly important.

It is vital that this is demonstrated both through our behaviour and our interaction with other members
of staff; respect should be shown not only to the learners but also towards each other. There is a need
to behave in such a way that no one would ever question our suitability to work with children / young
people.

Aims:
e To ensure that learners are kept safe at all times

e To ensure that staff are clear of the expectations of them so that
they are not put at risk as a result of working at the iCollege

e To ensure that there is a level of consistency across the services
relating to how staff behave and carry out their job

Guidelines:

All staff are expected to read and adhere to the iCollege policies. In particular those that relate to
safeguarding of learners and/or themselves.

These include:

The Child Protection and Safeguarding Policy
The Whistle blowing Policy

Positive Relationships and Behaviour Policy
Physical Intervention guidance

The Lone Working Policy

The Health & Safety Policy

All'ICT related policies

The Code of Conduct has been written in consultation with staff and governors.
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